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2009: HISTORIC YEAR. 2010: A YEAR OF
UNITY, STRENGTH AND ACHIEVEMENTS!

| New Brunswick Coalition

finally make of pay equity a right female jobs receive equal pay to

applied to all. those with traditionally or

Last June, the provincial predominantly male jobs of the

. same value.

government passed the Pay Equity

Act, 2009 for the public sector and The regional committees,

committed to bringing it into members and volunteers of the

effect by April 2010. Victory! But New Brunswick Coalition for Pay

our work isndt over Equity mustform a united front

i s working with t he withallotherindividuals and

Issues Branch to ensure that the organizations who believe in

most effective regulations govern justice and equal pay for work of

the application of the Act. equal value, and TOGETHER WE

o WILL SUCCEED!

Moreover, there is still no pay

equity legislation protecting the The Coalition commends the

67% of working women who are municipalities, including
The year 2009 delivered both employed in the private sector. In Memramcook, Quispamsis and
good and bad news for the further this province legislation is critical Tracadie -Sheila, that initiated a
development of the pay equity for the principle of pay equity to job evaluation process and have,
process in New Brunswick. With become reality. or will ensure pay equity for their
provincial elections looming, the Despite its promise to give pay employees.

NB Power deal and other equity to five private  -sector

ihot topicso may unggpstittPdvinGa gbvernment We wish derful
overshadow pay equity in the has said it will not legislate in this € wish everyone a wonderiu

media and conversations. We will sector. That why we must be New Year filled with love,
; . - : i ity!

therefore need to intensify our relentless. The battle will become happiness and pay equity!

efforts and stand united for the

' IH S increasingly difficult and demand-
voice of justice to be heard, and ing, but we must keep going, as
spread the word to our groups of those are signs that we are close Marilyn MacCormack,
friends, co -workers, media, to reaching our goal: that those Chair of the New Brunswick
politicians and candidates. We with traditionally  or predominantly Coalition for Pay Equity

must compel policy makers to

ANALYSIS OF THE PAY EQUITY ACT,2009

The Pay Equity Act, 2009  was passed in June and will come into effect on April 1, 2010. As introduced by the
government, the law applies only to public sector employees. In the last newsletter, the Coalition presented

the principles it wished to see enacted in the legislation. The Coalition is pleased that the law has been

adopted, that it is in fact proactive and that it respects, at least partially, many of the principles we hoped for.

We can say that it is a major step forward. The table on page 2 illustrates our analysis of the Act. Our con-

cerns as well as our plans for action are described on page 3. OContinued on page
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OUR PRINCIPLES FOR A PAY EQUITY LAW RESPECTED BY THE PAY EQUITY ACT,2009?

Pay equity is non -negotiable. Partially. Positive : the pay equity process remains out-
side collective bargaining. Negative : in case of dispute,
both parties can go to arbitration and will be bound by
the decisions of the arbitratjoré unl
negotiate changes to the arbitrator's decision.

A proactive law. Yes.

A law that covers the public sector, Partially. The Act covers only the public sector. It does

municipalities, universities and private not cover municipalities, universities, private agencies

agencies which offer services for the which offer for the government such as nursing homes,

government . group homes, daycare centres, literacy organizations,
home care services, etc.

Positions will be evaluated using a gender Yes.

-neutral tool that considers four factors:

responsibilities, skills, working conditions,

and efforts.

A predominantly female job class is one in Partially. Positive : A predominantly female job class

which at least 60% of employees are includes at least 60% women or is historically per-

women or one that is historically per- formed by women.  Negative : The Act only applies to

formed mainly by women. job categories which include 10 people or more.

The law ensures the participation of and Partially. Positive : Employees seem to have access to

access to information by employees in information. Unionized workers will choose their own

every phase of the implementation. bargaining agent. ~ Concern : No selection criteria for
choosing the bargaining agents that will represent non -
unionized workers are provided. It appears that the
employer may have the power to name these represen-
tatives, instead of the non -unionized workers doing so
themselves. The regulations which will accompany the
law may provide guidelines.

A Pay Equity Commission is established. Partially. Positive : a Pay Equity Bureau is described;
this may be sufficient, as the law applies only to the
public sector. Negative : the Bureau is not independent
of the government.

The law prohibits wage reductions as a Yes.

means of achieving pay equity.

The law provides for a maximum of two No. A maximum of two years is provided for pay equity

years to achieve pay equity. exercise, but the deadlines for paying salary adjust-
ments will only be laid out in the regulations.

The law provides for pay equity Yes. The means of monitoring and maintaining pay

maintenance. equity will be set out in the regulations.

WWW.EQUITE -EQUITY.COM O Continued from page 2
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Analysis of the
O Continued

OUR CONCERNS:

Certain aspects of the

Pay Equity Act,
2009 are of concern to the Coalition.
The fact that job categories in which
there are fewer than ten employees

are excluded means that some civil
servants in the province will not be
protected against pay inequities. In
addition, the Act does not allow non -
unionized workers to choose the per-
son who will represent them during

pay equity discussions with their em-
ployer. Time limits for wage adjust-
ments have not yet been established.

It is important that they be put into

effect within two months of the date

the employer and bargaining agents

sign an agreement. Any delay in pay-

ing the adjustment would amount to

Pay Equity Act, 2009

from page 2 O

WHAT THE COALITION IS DOING:

establ

a discriminatory action, because pay

equity is a human right.

W E DONO®T

WO R K

The New Brunswick
Coalition for Pay Equity

and the Moncton
theatre collective have
been collaborating on
the play
pas pour des pinottes!
since March 2008. The
play has so far been
presented in schools,
universities, colleges
and various organiza-
tions, only in French. It
has now been translated
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Since the government is still in the
process of writing regulations that will
i sh
plementation and enforcement, the
Coalition consulted law professors
Jula Hughes (UNB) and Michéle Caron
(Université de Moncton) to highlight
issues to be considered. We are work-
ing with the government so that its
regulations meet our principles.
Meanwhile, we are continuing our col-
laboration with public service unions

to ensure their members benefit from
the Act. We are also keeping up our
educational activities to raise the
popul ati on
about the need for a law covering the
private sector!

t he

and

GET INVOLVED!

Join or start a

Coalition for Pay Equity

regional committee

FOR

and the Caoalition is
presently planning a
first tour for"  We
Work for Peanuts!

a hard hitting, yet fun
and educational comedy
about pay equity
featuring professional
actresses.

" ltis

In a fictitious world
where zany characters
go through situations
that recall the lchallen-
ges met in reaching pay
equity and the means by
which to do so. In this
world, the female par-
rots are not paid as well
as the male parrots and
the traditionally female
occupations are seen as

PEANUTS!
HAVE A LAUGH AND LEARN ABOUT PAY EQUITY

less important and less
demanding. They are

D o n ¢ therefore paid with

peanuts instead of
almonds.

Book your performance
for the month of March
or April.

Contact:
Emmanuelle Chapados
(506) 855 -0002

emmanuelle.chapados@

det ai

politici

nb.aibn.com
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IS THERE A HOLE IN
YOUR PAY CHEQUE?

In 2008 -2009, the
Coalition saw the fruition

of many months of plan-
ning and research lead-

ing up to the workshop
series entitl
a hole in your pay

ed:

aheguefipehligsooa

the workshop is to offer
pay equity tools to work-
ers in predominately fe-
male jobs. Many tools
can be used to promote
pay equity. There are job
evaluation tools, and
letters to the editor, just
to name a few.

Though many workshops
have already taken
place, we are looking
ahead to new opportuni-
ties in 2010 to work with
groups & organizations
who would like to offer a
workshop to their mem-
bers. Offered in English
and in French, the work-
shop can be tailored to
address the needs of
your organization. Each
participant also leaves
with a resourceful hand-
book.

Ultimately, we hope that
participants find what
they need in the work-
shop to take action in
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The Coalition

Officer), Sarah Valay

THE

for

PRIVATE
MAKE IT

Pay

Equitydés staff:

-Nadeau (Administrative Assistant), Johanne Perron

SECTOR
HAPPEN!

(Executive Director), Rachel LeBlanc (Project Coordinator) and our new intern

Mélissa Levesque.

Annual General Meeting 2010

Sign up!

With the December 30
decision to prorogue
Parliament, the Prime
Minister of Canada
crushed Bill C -471 on
pay equity. Michael
Ignatieff introduced the
private bill on October
29, 20009. If passed it
would have recognized
pay equity as a funda-
mental human right.
Moreover, it would have
forced the federal go-
vernment to install a
proactive system that
would have included all
of the recommendations
made by the Pay Equity

-EQUITY.COM
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June 5, 2010

Frederiction (exact location

to be announced)

Task Force in 2004 . But
the prorogation of Par-
liament ends a session
and by that very fact, all

bills that have not
received Royal Assent
prior to prorogation
cease to exist. In order
for them to proceed in a
new session, they must
be reintroduced as new
bills or they may be

PROROGATION OF PARLIAMENT HURT PAY EQUITY

reinstated, if the House
agrees to this. The
Speech from the
Throne, which will open
the 3 ' Session of the
40th Parliament, is
scheduled to be read on
March 3, 2010. The
Coalition will update you
on future developments
on pay equity bills at the
federal level through its
Website

www.equite -equity.com

Emmanuel |l e

Federal legislation
would apply to workers
in the federal civil servi-
ce, telecommunications,
transportation and
banking.

Coalition pour I'équité salariale
Coalition for Pay Equity

51 Williams St
Moncton, NB
E1C 2G6

Phone: 506 -855 -0002
Fax: 506 -854-9728
coalitio@nb.sympatico.ca

Is There a Hole In

YOUR Pay Cheque?

Chaga os (.Commdunfic i

at
onti nue rom
in favour of pay equity.

We had the opportunity
to meet many New
Brunswickers who have
shared their frustrations,
because the occupation
they have chosen is sub-
ject to discrimination in
the form of pay inequity.

This is why we maintain
that pay equity legisla-
tion in the private sector
is essential, as many of
these workers are em-
ployed within the private
sector.

Are you having a confer-

ence or a meeting this

year? Why not consider

a pay equity workshop

and/or our play for your
organizationods
20107

For more information on
the workshop contact
Rachel LeBlanc, Project
Coordinator:

(506) 855 -0002.

rachel.leblanc@nb.aibn.com

on:
pa
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